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hazardous, or dangerous to the enroll-
ees’ health or safety. The grantee or 
subgrantee shall make periodic visits 
to the enrollees’ work site(s) to assure 
that the working conditions and treat-
ment of the enrollee are consistent 
with the OAA and this part. [Section 
502(b)(1)(J) of the OAA.]

§ 641.311 Enrollee wages and fringe 
benefits. 

(a) Wages. Upon engaging in part-
time community service assignments, 
including orientation and training in 
preparation for community service as-
signments, each enrollee shall receive 
wages at a rate no less than the highest 
applicable rate: 

(1) The minimum wage which would 
be applicable to the enrollee under the 
Fair Labor Standards Act of 1938; 

(2) The State or local minimum wage 
for the most nearly comparable cov-
ered employment; or 

(3) The prevailing rates of pay for 
persons employed in similar public oc-
cupations by the same employer. 

(b) Fringe benefits. (1) The grantee or 
subgrantee shall ensure that enrollees re-
ceive all fringe benefits required by law.

(2) Within a project or subproject, 
fringe benefits shall be provided uni-
formly to all enrollees, unless the De-
partment agrees to waive this provi-
sion due to a determination that such 
a waiver is in the best interests of ap-
plicants, enrollees, and the project ad-
ministration. 

(3) Physical examination. (i) Each en-
rollee shall be offered the opportunity 
to take a physical examination annu-
ally. A physical is a fringe benefit, and 
is not an eligibility criterion. The ex-
amining physician shall provide, to the 
enrollee only, a written report of the 
results of the examination. The en-
rollee may, at his or her option, pro-
vide the grantee or subgrantee a copy 
of the report. The results of the phys-
ical examination shall not be taken 
into consideration in determining 
placement into a community service 
assignment. 

(ii) An enrollee may refuse the phys-
ical examination offered. In such a 
case, the grantee or subgrantee should 
document this refusal, through a 
signed waiver or other means, within 60 
work days after commencement of the 

community service assignment. There-
after, grantees or subgrantees shall 
document an enrollee’s refusal of the 
annual physical examination. 

(c) Retirement. Expenditures of grant 
funds for contributions into a retire-
ment system or plan are prohibited, 
unless the grantee has documentation 
on hand showing that: 

(1) The costs are allowable under the 
appropriate cost principles indicated at 
§ 641.403(b); and 

(2) Such contributions bear a reason-
able relationship to the cost of pro-
viding such benefits to enrollees be-
cause: 

(i) the benefits vest at the time con-
tributions are made on behalf of the 
enrollees; or 

(ii) the charges to SCSEP funds are 
for contributions on behalf of enrollees 
to a ‘‘defined benefit’’ type of plan 
which do not exceed the amounts rea-
sonably necessary to provide the speci-
fied benefit to enrollees, as determined 
under a separate actuarial determina-
tion. 

(d) Workers’ compensation. Where an 
enrollee is not covered by the State 
workers’ compensation law, the grant-
ee or subgrantee shall provide the en-
rollee with workers’ compensation ben-
efits equal to that provided by law for 
covered employment. [Section 504(b) of 
the OAA.] 

(e) Unemployment compensation. The 
grantee is authorized to pay the cost of 
unemployment insurance for covered 
enrollees, where required by law. [Sec-
tion 502(b)(1)(O) of the OAA.]

§ 641.312 Enrollee supportive services. 

(a) The grantee or subgrantee shall 
provide supportive services designed to 
assist the enrollee in participating suc-
cessfully in community service assign-
ments and, where appropriate, to pre-
pare and assist the enrollee in obtain-
ing unsubsidized employment. To the 
extent feasible, the grantee or sub-
grantee shall utilize supportive serv-
ices available from other titles of the 
OAA, particularly those administered 
by area agencies on aging and other 
funding sources. 

(b) Supportive services may include, 
but need not be limited to, all or some 
of the following: 
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(1) Counseling or instruction de-
signed to assist the enrollee to partici-
pate successfully in community service 
assignments or to obtain unsubsidized 
employment. 

(2) Counseling designed to assist the 
enrollee personally in areas such as 
health, nutrition, social security bene-
fits, Medicare benefits, and retirement 
laws. 

(3) Incidentals, including, but not 
limited to: work shoes, badges, uni-
forms, safety glasses, eyeglasses, and 
hand tools, may be provided if nec-
essary for successful participation in 
community service assignments and if 
not available from other sources. 

(4) Periodic meetings on topics of 
general interest, including matters re-
lated to health, job seeking skills, safe-
ty, and consumer affairs. 

(5) Enrollee transportation. (i) Enrollee 
transportation may be paid if transpor-
tation from other sources at no cost to 
the project is unavailable and such un-
availability is documented. When au-
thorized in the grant agreement, trans-
portation may be provided for enrollees 
from home to work, to training or to 
supportive services. [Section 
502(b)(1)(L) of the OAA.] 

(ii) Grant funds may not be expended 
to support the transportation costs of 
host agencies or programs funded by 
other than title V of the OAA, except 
where provided by Federal law.

§ 641.313 Training. 
(a) The grantee or subgrantee shall 

provide or arrange for training specific 
to an enrollee’s community service as-
signment. Training may be provided 
through lectures, seminars, classroom 
instruction, individual instruction or 
other arrangements including, but not 
limited to, arrangements with employ-
ment and training programs. The 
grantee or the subgrantee is encour-
aged to obtain such services through 
locally available resources, including 
employment and training programs, as 
defined in § 641.103, and through host 
agencies, at no cost or reduced cost to 
the project. [Section 502(b)(1)(I) of the 
OAA.] 

(b) Training shall consist of up to 500 
hours per grant year and shall be con-
sistent with the enrollee’s IDP. Such 
training may cover all aspects of train-

ing; e.g., skill, job search, etc. Enroll-
ees shall not be enrolled solely for the 
purpose of receiving job search and job 
referral services. Waivers for addi-
tional hours of training will be consid-
ered on an exception basis. 

(c) In addition to training in prepara-
tion for community service assign-
ments, as described in this section, a 
grantee or subgrantee is encouraged to 
arrange for, or directly provide, skills-
training opportunities beyond the 
SCSEP community service training ac-
tivities which will permit the enrollee 
to acquire or improve skills, including 
literacy training, applicable in commu-
nity service assignment or for unsub-
sidized employment. 

(d) A grantee or subgrantee, to the 
extent feasible, shall arrange skill-
training for the enrollee which is real-
istic and consistent with his or her 
IDP. A grantee or subgrantee shall 
place major emphasis on the training 
available through on-the-job experi-
ence at SCSEP work sites, thereby re-
taining the community service focus of 
the SCSEP. 

(e) An enrollee engaging in skills-re-
lated training, as described in para-
graphs (c) and (d) of this section, may 
be reimbursed for the documented trav-
el costs and room and board necessary 
to engage in such training. [Section 
502(b)(1)(I) of the OAA.] 

(f) Whenever possible a grantee or 
subgrantee shall seek to obtain all 
training for enrollees reduced or no 
cost to title V from such sources as the 
JTPA and the Carl D. Perkins Voca-
tional and Applied Technology Edu-
cation Act. Where training is not avail-
able from other sources, title V funds 
may be used for training. 

(g) Nothing in this section shall be 
interpreted to prevent or limit an en-
rollee from engaging in self-develop-
ment training available from sources 
other than title V of the OAA during 
hours other than hours of community 
service assignment. 

(h) Joint programming, including co-
enrollment when appropriate, between 
title V programs and programs author-
ized by the Job Training Partnership 
Act, the Community Services Block 
Grant Act, or the Carl D. Perkins Act 
is strongly encouraged.
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